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Week of March 13, 1978 
MARSHALL SAYS BLACK LUNG LAW IS MILESTONE 
IN DEVELOPMENT OF SOCIAL LEGISLATION _ 

WASHINGTON -- Secretary of Labor Ray Marshal] hailed President Carter's signing 
of H.R. 4544, the Black Lung Benefits Reform Act of 1977, into law as a milestone in 
the development of social legislation. 

Marshall said the new law accomplishes a major Administration objective -- amending 
the Black Lung Benefits Act to assure that totally disabled coal miners and their 
survivors will be compensated for the miner's total disability or death due to black 
lung disease. 

He noted that on Feb. 10, 1978, the President had signed a companion piece of 
legislation -- H. R. 5322, the Black Lung Benefits Revenue Act of 1977, “which 
accomplishes another major Administration objective -- placing the costs of the black 
lung program on the coal industry." This goal is achieved through the creation of an 
industry-financed trust fund supported by a tax on coal produced. 

Marshall commended the 95th Congress also for producing the recently-enacted 
Federal Mine Safety and Health Amendments Act of 1977, providing for the prevention 
and elimination of black lung disease in the future through more vigilant controls on 
coal dust levels in coal mines. 

Together these significant complementary laws both assure the payment of benefits 
to miners totally disabled by black lung disease and their survivors, and seek to decrease 
miner exposure to debilitating coal dust,” the Secretary said. 

Noting the nation's need for increased coal production, Marshall also stressed 
that at the same time we can not overlook “the tragic toll that black lung disease has 


taken among the nation's coal miners and the resulting economic hardship on their 


families, because of the historical inadequacies in compensation coverage of black 
lung disease. 
The law signed by the President, Marshall said, culminates over four years of 


comprehensive congressional consideration of the black lung program. 
It removes certain eligibility restrictions that have prevented many coal miners 
who are suffering from black lung disease, and their survivors, from obtaining benefits 


under the law, he said. (More) 
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More people will be eligible under the black lung program. Individuals whose claims 
have been or are still pending a decision by the Department of Labor will have their 
claims automatically reviewed to see if they qualify under the terms of the new law. 
Claims previously denied, or still pending a decision by the Social Security Adminstration 
will be notified by SSA that upon request of the claimant, the claim will be reviewed 
by SSA or be referred directly to Department of Labor. 

He estimated that about 170,000 persons were denied benefits by the Social 
Security Administration and that about 70,000 were denied by the Department of Labor. 

The Secretary stressed that “persons who were previously denied benefits will 
not have to file a new claim for benefits to have the file reviewed. If the claim 
is not approved on review of evidence already in the claim file, claimants will be 
given the opportunity to submit additional medical or other evidence to support the 
claim." 

“The new law establishing a Black Lung Disability Trust Fund," Marshall said, 

“seeks to insure that coal mine operators will assume the financial responsibility for 
Black Lung Benefits Program. It establishes the trust fund, effective April 1, 1978, 
to be supported by taxes on coal production to finance the cost of black lung program.” 

Marshall pointed out that the Black Lung Benefits Reform Act of 1977 removes 
the 1981 termination date contained in the old law, thereby making the Black Lung 


Benefits Program permanent. 
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STATES, LOCALITIES TO GET $706 MILLION 
FOR 1 MILLION SUMMER JOBS FOR YOUTH 





WASHINGTON -- Secretary of Labor Ray Marshall announced that more than a million 
disadvantaged youth, 14 through 21, will be hired this summer under the annual summer 
jobs programs. 

Marshall said that $706 million was being apportioned among 450 state and local 
governments serving as prime sponsors under the Comprehensive Employment and Training 
Act (CETA). The funds include $670 million of the $693 million appropriated by Congress 
for summer jobs and $37 million in last summer's unspent funds. The remaining $23 
million will be used to fund the national Vocational Exploration Program (VEP) and for 
summer jobs programs to be operated by Native American prime sponsors. 

Marshall said sponsors are being urged to begin planning early in order to provide 
for an enriched summer program offering a variety of employment and training activities 
aimed at meeting the needs of the youth in their communities. 

The funds announced are estimated to provide 1 million summer jobs at the minimum 
wage of $2.65 an hour. Funding estimates were adjusted in light of the increased 
minimum wage to ensure that each prime sponsor receives enough to provide the same 
number of job opportunities as last summer. 

The summer jobs program will supplement the various activities and programs now 
underway under the recently passed Youth Employment and Demonstration Projects Act. 
These programs are administered by the Employment and Training Administration's 


Office of Youth Programs. 
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HANDBOOK TELLS HOW TO PLACE MINORITY 
WOMEN IN ‘NONTRADITIONAL’ JOBS 


WASHINGTON -- How to place women from minority groups into better-paying, 
nontraditional jobs is the subject of a new U.S. Labor Department handbook based on a 
pilot project to test the outreach concept. 

The handbook, "Placing Minority Women in Professional Jobs," is based on a 
successful demonstration begun in 1972 in Atlanta, and extended to Houston, Cincinnati, 
Tulsa, New Orleans, Los Angeles and Dallas. 

it is intended to aid individuals and groups in their efforts to place minority 
women in managerial,professional and technical occupations. 

It outlines a two-pronged effort: (1) outreach program for underemployed minority 
women (2) research the job market for the kinds of quality jobs that women could perform. 

This employer persuasion and outreach technique includes research, employer contact 
and job development, recruitment of applicants, preparation and screening of applicants, 
job placement, and followup. 

This outreach adaptation is aimed at meeting employers’ claims that they would hire 
minority women if they could meet job qualifications and were available when needed. 

Such outreach programs attempt significant penetration in industries and firms which 
previously had minimal minority or female staff representation among their better-paying jobs. 

The handbook recounts some of the problems encountered in efforts to place minority 
women in better-paying jobs: 

-- Some minority women placed in jobs are not given challenging work and feel that 
their capabilities are not being utilized. This seems to be a pattern when employers 
place minorities only as tokens. 

-- On the other hand, some are beleaguered with assignments beyond their stated job 
requirements, training and/or capacities. Many of the women view this as discriminatory 
harrassment. 

-- Some minority women complain that other (generally men) receive credit for 
their work. 

-- Many minority women face the general problem of breaking out of the stereotyped 


(More) 
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roles in which firms have placed in the past. 

The handbook contains resource appendices to assist those initiating outreach 
projects. Even though the information js primarily focused on minority women, the outreach 
strategy can be relevant to any group underutilized in the labor force. 

The handbook was prepared for the Labor Department's Employment and Training 
Administration by Robert W. Glover, acting director of the Center of Human Resources, 
University of Texas. 

A limited supply of single free copies of the handbook, identified as R & D 
Monograph 55, are available upon request from the Inquiries Office, Employment and 
Training Administration, U.S. Department of Labor, Rm. 10225, 601 D St., N.W., 
Washington, D.C. 20213. Quantities may be purchased at $2.40 per copy from the 
Superintendent of Documents, U.S. Government Printing Office, Washington, D.C. 20402, 


upon giving stock number 029-000-00303-3. 


Week of March 13, 1978 
NEW CRITERIA IN CLASSIFYING LABOR SURPLUS AREAS 
ADOPTED BY U.S. LABOR DEPARTMENT 

WASHINGTON -- Secretary of Labor Ray Marshall has announced changes in the 25-year-old 
method of classifying labor surplus areas that enables employers to obtain preference 
in bidding on federal procurement contracts. 

The revised criteria scheduled for publication in the Federal Register, Mar. 3, 
and effective immediately, links the classifications with the national unemployment rate 
on a quarterly basis. The new formula will give preference in procurement contracts 
only to areas with exceptionally high unemployment--that is, at least 20 percent higher 
than the national rate. 

Under the new criteria, 453 areas of labor surplus are being listed as eligible, 
effective for the remainder of the quarter ending Mar. 31, 1978, for preference in 


bidding on federal procurement contracts. 


is in contrast to the 1,171 labor areas listed last December when the 
ystem was in use, based on a flat 6-percent-or-more unemployment rate as 
ne ilifying benchmark. 
Tne new procedure classifies an area as a labor surplus area for a three- 
period if its local unemployment rate is at least 1.20, times the average 
tional rate experienced in the four quarters immediately preceding. 
Tne determination of eligibility based on the preceding four quarters, a 
q average, is designed to reflect overall trends in the U.S. economy as 


ifested in unemployment rates. 


(more) 
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Because the national rate averaged 7.2 percent for the preceding four 
quarters, areas qualify for eligibility if their average jobless rate for the 
four quarters was at least 8.8 percent (7.3 X 1.20 = 8.8). 

In addition, such areas must have an average unemplcyment rate of at least 
6 percent to qualify as labor surplus areas. This requirement would become 
effective whenever the national average unemployment rate is 5 percent or less. 

Also, any area with a jobless rate of 10 percent or higher qualifies re- 
gardless of the national average rate. This “automatic” qualification occurs 
whenever the national rate reaches 8.3 percent or above. 

Under the previous classificaticn criteria, labor surplus areas generally 
consisted of areas with unemployment rates of 6 percent or more. When that 
policy was initiated in 1951-52, the national jobless rate was hovering around 
3 percent. 

Over the intervening years--especially during the 1970's--the jobless rate 
has drifted upwards. DOuring this period, the number of areas classified as 
having substantial unemployment also increased significantly. 

For the month of December 1977 there were 1,171 areas so classified, com- 
pared with 719 late in 1973 and 494 late in 1969. The excessive number of 
qualifying areas blunted the intent of Defense Manpower Policy No. 4--to have 
contracts awarded to areas of exceptionally high unemployment. 

The changes implement amendments to the Smal] Business Act (PL 95-89), en- 
acted Aug. 4, 1977. They also implement the revised Defense Manpower Policy 
No. 4A (DMP-4A), published in the Federal Register Nov. 3, replacing the pre- 
vious DMP-4, 

Previous studies--one by the General] Accounting Office and another by the 


Northeast-Midwest Research Institute--and the Department's own analysis demon- 


(more) 
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strated that the previous policy was ineffective. Not only was procurement 
widely dispersed, thereby failing to target resources to areas most in need but 
it was also ineffective in responding to needs reflecting chanaing business 
conditions. These considerations prompted the Department of Labor to revise 
its definition of labor surplus areas. 

A labor market area may be classified under the new criteria as eligible for 
OMP-4A preference if it encompasses a smaller area of concentrated hiah unemplov- 
ment, as long as the overall unemployment rate for the entire area is at least 
equal to the “floor” rate of 6.0 percent. 

Such classifications are made when (1) the jobless rates of the smaller 
areas (i.e., cities or counties) meet the 1.20 ratio test, (2) each such unit 
has a population of at least 50,000, and (3) the number of unemployed in the 
smaller areas accounts for at least 25 percent of the total unemployed in the 
overall area. 

The revised procedures for classifying labor surplus areas for Federal 
procurement purposes also permit the |.abor Department, at its discretion, to 
waive the eligibility criteria in areas where a sudden and unforeseen rise in 
unemployment has occurred--not immediately reflected in the annua! average 
unemployment for the area during the previous four quarters. 

Such instances can arise due to natural disasters, plant closinas, contract 
cancellations, layoffs caused by foreign imports, etc., that have a substantial 
impact on the area's employment and unemployment and are not the result of 
temporary or seasonal factors. 

In situations where such exceptional circumstances exist, the Labor Depart- 
ment can, upon petition from a state employment security agency, declare such 
areas eligible for DMP-4A preference for a period not to exceed one year. 

The department had published proposed definitions of labor surplus areas 
in the Dec. 16 Federal Register, allowing for a 15-day comment period, endina 
Dec. 31. Although the new reoulations are final, additional written comments 
will be accepted for a period of 60 days after their effective date. 

Requests for copies of the listing of eligible labor surplus areas or addi- 
tions to the mailing list should be addressed to: U.S. Department of Labor, 
Employment and Training Administration, TPPL, Rm. 9304, 601 D St., N.W., 


Washington, 0.C. 20213. 








Week of March 13, 1978 
CHICAGO CONTRACTOR RECEIVES EEO COMPLAINT 
WASHINGTON -- PFG & Son Builders and Contractors, Inc., of Chicago became the 
third federal contractor this year to receive an administrative complaint from the U.S. 
Labor Department's Office of Federal Contract Compliance Programs (OFCCP). 
Assistant Secretary of Labor for Employment Standards Donald Elisburg said the 
company was being cited for its failure to meet the equal employment opportunity 
requirements for federal contractors and subcontractors. 
As a result of the complaint, the company may face administrative sanctions including 
debarment from federal contract work. 
"Companies which elect to do business with the federal government must honor their 
EEO contractual obligations," Elisburg said. “Federal contractors and subcontractors 
which violate those requirements cannot expect to remain eligible for government 
contract or subcontract work.” 
The administrative complaint charges PFG & Son with violating Executive Order 11246, 
which prohibits federal contractors and subcontractors from employment discrimination 
based on race, color, sex, religion, or national origin. The order is administered by 
OFCCP in the department's Employment Standards Administration. 
OFCCP Director Weldon J. Rougeau explained that the complaint was filed against 
PFG & Son for its repeated failure to submit reports and permit access to records necessary 
to investigating the company's employment practices. 
Requests for the information came from the Department of Housing and Urban 
Development (HUD), which has contract compliance responsibility for the company 
under the executive order program. 

In 1975 PFG & Son held a subcontract of $694,410 to renovate a multi-family 
housing project in Chicago. The construction project received federal funds from 


HUD and was therefore covered by the Executive Order 11246 requirements. 


(More) 
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When PFG & Son entered into the contract in February 1975, it became party to 
the Chicago Plan, which establishes an enforceable EEO program for federal and 
federally assisted construction contracts in the Chicago area. The court-ordered 
plan sets forth specific goals for minority hiring. It also requires contractors 

to submit monthly hiring reports and other documentation of good faith efforts to 
meet hiring goals. 

HUD conducted a review of PFG & Son on April 6, 1976, and found that the 
company had failed to submit the required monthly hiring reports for October 1975 
through February 1976, and to make available other requested records. 

Although HUD made repeated attempts to contact the firm in order to reach a 


conciliation agreement, PFG & Son was unresponsive to the agency's efforts. 


ee? 
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LABOR DEPARTMENT TO AWARD GRANTS 
FOR ADVANCED EMPLOYMENT RESEARCH 


WASHINGTON -- A national competition for a limited number of grants to support 
further research on employment, unemployment, worker mobility, and other manpower 
subjects was announced by Assistant Secretary of Labor Ernest G. Green. 

The postdoctoral research grants, not to exceed $15,000, will be awarded to colleges, 
universities, and public and private nonprofit organizations. 

The deadline for receipt of proposals in May 1. Grant recipients are expected to 
to be announced on or before June 30. 

Object of the research is to analyze data from the completed National Longitudinal 
Surveys (NLS), that are likely to have significant implications for employment and 
training policies and programs. 

Funded under the Comprehensive Employment and Training Act, the grants are aimed 


at providing insight into several broad questions based on the NLS data: 


-- What combinations of economic, personal, and institutional factors are 


ow 
“ 
v 

°o 
a 
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iated with various patterns of labor force behavior, e.g., nature of job 


(more) 
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-- To what extent have workers perceived race, sex, or age discrimination 
when seeking employment, training, prumotion, or when being laid off? 

~- How reliable are persons’ prospective labor force plans as indicators 
of their actual labor force activity over later years? 

-- What is the interaction among economic, sociological, and psychological 
variables that permit some members of a given age/education/occupation group to 
succeed in their worklife while others do not? 

The NLS is directed by Dr. Herbert S. Parnes of Ohio State University's 
Center for Human Resource Research. The groups surveys have been published in 
18 Labor Department monographs. 

Copies of the guidelines and instructions for submitting proposals may be 
obtained by writing to: U.S. Department of Labor/ETA, Central Procurement Staff, 
Attn. ETA/OPER Solicitation 7803, 601 D St., N.W., Rm. 9432, Washington,D.C., 
20213. 

Additional information can be obtained by contacting the Office of Research 
and Development, U.S. Department of Labor, Room 9111, 601 D St., N.W., 
Washington, D.C. 20213. Phone: (202) 376-7258. 


#44 
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$74 BILLION PAID IN UNEMPLOYMENT 
COMPENSATION DURING 1970's #. 


WASHINGTON -- More dollars in unemployment insurance (UI) benefits were paid to 
workers from 1970 to 1977 than during the previous 32 years in which the UI program was 
in operation, Assistant Secretary of Labor Ernest G. Green announced. 

In the 40-year history of the program, almost $126 billion has been placed in the 
hands of qualified unemployed workers. Over $74 billion, about 59 percent, was paid 
during the 1970s. 

More than one-third of the total, almost $47 billion, was paid in the last three years. 

In 1975, over $18 billion in benefits was paid, the most for a single year. 

The- dollar volume of benefits paid in the '70s reflects the jobless rates that in 
May 1975 reached a peak of 8.9 percent, the highest level since the depression years. 

Green observed: "There is no telling how much more serious the economic recession 
would have been had not there been a system that supplied these billions of dollars in 
purchasing power for the jobless. 

“The mid-seventies posed the first real test of the UI system since its inception 
in the ‘30s and it came through with flying colors." 

In recent years, several new programs enacted by Congress were made available to 
unemployed workers for the first time. 

Three of these -- the Temporary Compensation program, the Extended Benefits program, 
and the Federal Supplemental Benefits program -- provided weekly benefits beyond the 
normal 26 weeks. In some cases, individuals were eligible for up to 65 weeks of payments. 

The Supplemental Unemployment Assistance program provided assistance to workers, 
including some in agriculture, who would not normally have been covered by UI. 

The Disaster Unemployment Assistance program and a liberalized Trade Adjustment 


Assistance program further extended the assistance available to the unemployed. 
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SURVEY ASSESSES EMPLOYMENT 
EFFECTS OF COAL SHORTAGES 


WASHINGTON -- Approximately 22,600 factory workers were laid off for part or all of 
the week of Feb. 19-25 as a result of coal and electricity shortages, a second special 
survey of the U.S. Labor Department's Bureau of Labor Statistics showed. 

The survey covered employers in manufacturing, wholesale and retail trade in 11 
Mid-Western and Mid-Atlantic states. 

While this is an increase 13,100 over the prior week (Feb. 12-18), these layoffs remain 
a small proportion of the 7.8 million factory workers in these states. This estimate is 
appreciably less than the 67,000 expected to be on layoff by employers responding to the 
earlier survey. 

The second survey also reports that aggregate hours during the week of Feb. 19-25 
were reduced about 1.3 percent in manufacturing. Employers of wholesale and retail 
trade establishments continued to report that the primary impact of the coal shortages was 
reflected in a reduction of hours rather than a cutback in employment. 

About 40 percent of those laid off in manufacturing were in Indiana. The states 
of Illinois, Maryland and Ohio were next in the number of workers laid off followed by the 
Pittsburgh area. Of the states surveyed, Michigan and Missouri showed virtually no impact. 

Asked whether they expected to curtail employment and hours during the following week 

uf Feb. 26-Mar. 4,employers anticipated that about 59,000 workers in manufacturing may be 
on layoff because of coal and electricity shortages and that hours might be further reduced. 
It is to be noted that most of the responding firms had no knowledge of the possible strike 
settlement at the time the survey was taken. 

The survey sample covered 31 percent of all manufacturing employees in the 1] states 
and almost 5 percent of all trade employees. No small firms were contacted. It was 
assumed that the patterns for small employers not represented in the sample were the same 
as for the large employers covered. 

The states in the survey are those identified by the Department of Energy as being 
most dependent on coal supplies cut off by the current dispute, having a high percentage 
of coal-powered electricity, and having relatively low stockpiles of coal. In addition, data 

are shown for a group of these States served by an electrical grid system that the 
Department of Energy has identified as most vulnerable. The special survey will be 


repeated for the week of Feb. 26-Mar. 4. 
(More) 
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Week of March 13, 1978 


UNION WAGE RATES FOR BUILDING TRADES WORKERS 
ADVANCE 0.6 PERCENT IN FOURTH QUARTER OF 1977 





WASHINGTON - Average union wage rates for building trades workers in large 
cities increased 0.6 percent in the fourth quarter of 1977, the U.S. Labor Department's 
Bureau of Labor Statistics reported. The fourth quarter gain, which raised the 
Bureau's index of wage rates for union building trades workers to 214.3 (1967=100), 
was slightly less than the 0.7 percent advance recorded one year earlier and was 
below the average fourth quarter advance of 1.0 percent during the last 12 years. 

About one-fifth of the union members in the cities surveyed (100,000 inhabit- 
ants of more) were in bargaining units for which rate changes became effective in the 
fourth quarter of 1977--the same proportion as a year ago. In the third quarter of 
1977, 15 percent of the members were in bargaining units for which rates changed. 

Over the 12 months ended January 3, 1978, the wage increase was 5.5 percent-- 
less than the 5.9 percent rise for 1 year earlier. Excluding 1973 and early 1974 
during the period of wage controls, the January 1977-78 rise was the smalles: of the 
12-month increases reported each quarter since mid-1968, when 5.5 percent was also 


recorded. 


Table A. 12-month percentage increases in wages only and wages plus benefits of 
building trades workers, 1969-77 


4262 1270 i122 1272 1223 1274 1275 laze 1277 





Wages only 
First quarter ------- 7.6 9.1 12.3 10.4 5.8 4.5 9.2 8.0 5.8 
Second quarter ------ 8.8 11.8 11.4 6.5 4.9 7.4 6.8 6.7 5.8 
Third quarter ------- 8.7 11.6 11,2 7.1 4.9 7.6 8.3 6.1 5.6 
Fourth quarter ------ 9.4 11.9 10.2 7.1 4.4 9.0 8.0 5.9 5.5 
Wages plus benefits 1/ 
First quarter 9.0 10.2 13.5 11.8 7.0 5.6 9.9 8.8 7.0 
Second quarter 9.9 12.9 12,2 7.3 6.0 8.2 9.8 7.9 6.7 
Third quarter - 9.6 12.9 12.7 8.2 6.2 8.2 9.6 7.4 6.6 
Fourth quarter 10.6 13.0 11.6 8.2 5.5 9.6 9.1 7.1 6.6 





]/ Benefits include employer payments for insurance, pensions, and «scartion, 


The 12-month increases for wages only declined sharply from a peak of 12.3 
percent in the first quarter of 1971 to 4.4 percent in the fourth quarter of 1973. 


They rose rapidly to double that rate by fourth quarter 1974-first quarter 1975 and 


(MORE) 
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then declined steadily to 5.5 percent by the fourth quarter of 1977. Percentage 
increases in wages plus benefits followed a similar path at somewhat higher levels. 

Wage-rate increases averaged 2.9 percent for those bargaining units for which 
adjustments were effective in the fourth quarter of 1977; the corresponding average 
adjustment was 3.5 percent in the fourth quarter of 1976. Of those surveyed, about 
one-half of the members who received increases in the fourth quarter of 1977 had 
wage gains of 2.0 to 4.0 percent; one-fourth of the members, less than 2.0 percent; 
and one-seventh, from 4.0 to 6.0 percent. 

Union wage rates in the building trades averaged $10.16 an hour on January 3. 
The addition of employer payments for health, welfare, pension, and vacation plans 
raised the average to $12.40--up 0.8 percent in the fourth quarter and 6.6 percent 
over the year. In 1977, the corresponding increases were 0.8 and 7.1 percent, 
respectively. 

The proportion of employer contributions to employee benefit funds has more than 
doubled since the Bureau first developed such data in 1965. At that time, employer 
contributions equaled 7.1 percent of the wage-and-benefit package, compared with 18.1 


percent on January 3, 1978. ge? 


Week of March 13, 1978 


HIGHER SUBMINIMUM WAGE RATES FOR 'LEARNERS' 
EFFECTIVE MARCH 13 


WASHINGTON -- Subminimum wages that apply to “learners” will increase by 35 cents 
an hour on March 13, 1978, the U.S. Department of Labor announced. 

Xavier M. Vela, administrator of the Wage and Hour Division said, “Due to the 
1977 amendments of the Fair Labor Standards Act which raised the statutory minimum wage, 
regulations concerning “learners” have been changed to reflect that increase.” 

The statutory minimum wage rate rose to $2.65 an hour on Jan. 1, 1978. The 
“learner” rate has increased proportionately. “Learners” are inexperienced workers in 
certain skilled industries. 

The proposal was published Dec. 16, 1977, in the Federal Register and no 
negative comments were received, so the rates as proposed have been adopted for the 
industries with “learner” programs. The “learner” rates differ industry by industry. 

The Fair Labor Standards Act is administered by the Wage and Hour Division, 


Employment Standards Administration of the Department of Labor. 








Week of March 13, 1978 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


"Workers of Spanish Origin: A Chartbook," is the first report issued by the 
U.S. Labor Department's Bureau of Labor Statistics in both Spanish and English language 
versions. 

kk * 

Workers of Spanish origin tend to be younger than other workers; according to 
“Workers of Spanish Origin: A Chartbook," published by the U.S. Labor Department's 
Bureau of Labor Statistics, 26.2 percent of Spanish origin workers were 16 to 25 years 
of age, compared with 23.8 percent for blacks and 23.2 percent for whites. 

kk * 

Proportionately more workers of Spanish origin have completed relatively few 
years of school than other workers, according to a U. S. Labor Department publication; 
31.5 percent of Spanish origin workers had 8 years or less of school, compared with 
nearly 19 percent for blacks and nearly 10 percent for whites. 

kk * 

Persons of Spanish origin, as well as all persons who have completed one year 
of college of more, have substantially lower unemployment rates than those who have not 
finished high school, according to "Workers of Spanish Origin: A Chartbook," published 


by the U.S. Labor Department. 
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